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Business Studies
My Learning, My Future

Bringing learning to life: Connecting Business
Studies to careers, pathways, and the world
beyond the classroom



My Learning, My Future

Using this guide

Introduction

Using this guide and the learner slide deck

At The Careers & Enterprise Company, our mission is to help every young
person find their best next step.

The My Learning, My Future resources aim to increase learner engagement by
showing how subjects connect to careers and the world of work.

They enable subject teachers to highlight the relevance of their subjects and
make links to careers, pathways, and the world of work from their curriculum.

Additionally, these resources drive meaningful achievement of Gatsby
Benchmark 4 and support the achievement of Gatsby Benchmarks 2, 5, 6, and 7.

Content:
e Using this guide
e Why study Business Studies
¢ Highlighting the relevance of studying Business Studies with learners

e Making links from the Business Studies curriculum to careers & essential
Skills

e Meaningful employer encounters and work experiences linked to curriculum
topics

e Business Studies Pathway Maps
e Further information/support

e Acknowledgements

This guide and the learner slide deck are designed to help you easily:

e Highlight the value and relevance of your subject to a range of possible future
careers and opportunities.

e Highlight all the main pathways from your subject to future careers and
opportunities.

e Highlight to your learners how they are developing essential skills in each
subject.

e Make links from the curriculum to careers.

e Explore meaningful employer encounters and work experiences to enhance
engagement in curriculum teaching and learning.
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Each section includes key links, inspiration
and support to easily embed careers into the
curriculum.

Why study Business Studies

In this section we explore the value of studying your subject
and support you in how you share this messaging with learners,
parents and carers.

This section highlights five key reasons to help you inspire
learners by showing the value of studying your subject. These
reasons are also featured in the learner slide deck.

Highlighting the relevance of studying Business
Studies with learners

This section supports you to highlight the relevance of your
subject to careers and future opportunities. It includes quick-
access links and practical ideas on how to easily do this within
bell-tasks, home-learning or specific lessons aligned to option
choices, etc.

The learner slide deck includes a showcase of example roles
and careers linked to your subject, including not-so obvious
roles learners may not have thought about. The learner slide
deck also includes inspiration for Jobs of the Week’ linked to
your subject with homework tasks set out to support learner
research into roles and sectors linked to your subject.

W

Making links from the curriculum to careers
& essential skills

Beyond highlighting the relevance of your subject to careers,
pathways and the world of work, this section supports you to
bring learning to life through your lessons.

The inspiration section includes quick-access links and practical
ideas to help you easily make regular links from the curriculum
to careers and the world of work.

Meaningful employer encounters and work
experiences linked to curriculum topics

This section supports you to explore and easily plan
meaningful employer encounters and work experiences linked
to curriculum topics to support engagement and learner
motivation.

Pathway maps

This section supports you to understand all pathways from
your subject with specific information and inspiration about all
routes including technical, vocational and academic.

The learner slide deck features relevant pathway inspiration

with specific course information and inspiration aligned to your
subject.

Further information/support

This section signposts high-quality careers CPD opportunities,
including free resources from The Careers & Enterprise
Academy and Teacher Encounters programme.
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Why study Business Studies?

In this section we explore the value of studying Business

Studies and support you in how you share this messaging with

learners, parents and carers.

Why study Business Studies

Unlock a wide range of
career paths

From marketing and finance

to entrepreneurship and
management, Business Studies
opens doors to a wide range of
exciting careers. It's a subject that
grows with you, no matter where
your ambitions lead.

Reflection:

Develops essential skills

Develop practical skills

like leadership, teamwork,
communication, and decision-
making skills that are essential in
any job and valuable in everyday
life.

e |s there anything else you would add to this list?

e How doyou share the importance of studying Business Studies with learners?

e How do you communicate the value of studying Business Studies with

parents and carers?

Understand the world
around you

Business Studies helps learners
make sense of the world: why
prices rise, how companies grow,
and what drives innovation. It
gives learners the confidence to
navigate the modern world with
insight and independence.

Make an impact

Business is everywhere from local
shops to global corporations.
Studying business helps learners
understand how decisions shape
communities, economies, and the
environment, giving learners the
tools to make a positive difference.

Turn ideas into reality

Business Studies empowers
learners to take their passions
and turn them into real-world
ventures. Whether it’s launching
a startup, running a social
enterprise, or managing a brand,
learners can explore how to bring
ideas to life.
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Highlighting the relevance of
studying Business with learners

Access the learner facing slide deck, which features the ‘Why study

Business’ information above and supports learners to articulate their
own response to why the study of Business is important.

Inspiration

e Share your own careers
story.

e Deliver a lesson
introducing learners to
business sector.

Use the learner facing
slide deck and signpost
to the links below for
learners to research

and present on roles

of interest or on the
business sector. Consider
this as a home learning
task that engages parents
and carers.

e Use the learner facing
slide deck to spotlight
not so-obvious careers
related to your subject by
highlighting specific roles
from the business sector.

e Highlight a ‘job of the
week’ linked to your
subject: Slide 8 on learner
facing My Learning, My
Future slide deck or full
library here: Job Of The
Week | MYPATH Careers
Resources.

Create a display of careers
and pathways for your
classroom or for learner
and parent and carer
events (e.g. Amazing
Apprenticeships Subject-
led Resource Bundles -

: ing A . ins).

Useful links to explore and share
with learners:

e BBC Bitesize: Careers in Business: Careers
in busi keti | fi _BBC

Bitesi

e Prospects: Business, consulting and
management: Business, consulting and
. files | P |

e Prospects: Overview of careers in

Business: Business | Prospects.ac.uk

e |could: Explore careers videos: Explore

careers - jcould

Parent and carer engagement
inspiration

Curriculum to Career: Subject skills
sheets

Empower parents and carers to support
young people’s option choices with clear,
visual resources that link KS4/KS5 subjects
to real-world careers. Each sheet highlights
transferable skills and pathways into
Apprenticeships and Technical Education and
are ideal for you to use within option evenings,
parent meetings, and subject discussions to
spark effective careers conversations linked
to your subject at home: GCSE subject skills
resource.

e Youth Employment UK: Business Careers

Guide: Business and Administrative

Careers - Youth Employment UK

e National Careers Service: Explore careers

Why not
encourage
your learners
to consider
teaching?

As you know,
teaching is a career
like no other, where
your voice, passion,
background and how
you view the world is
used to inspire young
people.

Here are a couple

of case studies to
inspire you to share
your story with your
learners.

You might also then
select one to share
with your learners.

See case study:

S . )

See case study:

D -r

Support learners to
find out more about
teaching: Get Into
Teaching | Get Into.
Teaching GOV.UK


https://resources.careersandenterprise.co.uk/my-learning-my-future
https://www.youtube.com/watch?v=XiO4j5AuDXc
https://www.youtube.com/watch?v=2tdtB1gTUkc
https://getintoteaching.education.gov.uk/
https://getintoteaching.education.gov.uk/
https://getintoteaching.education.gov.uk/
https://resources.careersandenterprise.co.uk/my-learning-my-future
https://resources.careersandenterprise.co.uk/my-learning-my-future
https://www.mypathcareersuk.com/job-of-the-week
https://www.mypathcareersuk.com/job-of-the-week
https://www.mypathcareersuk.com/job-of-the-week
https://www.amazingapprenticeships.com/subject-led-bundles/
https://www.amazingapprenticeships.com/subject-led-bundles/
https://www.amazingapprenticeships.com/subject-led-bundles/
https://www.amazingapprenticeships.com/science-subject-led-resources/
https://www.bbc.co.uk/bitesize/groups/c44dvle5jemt
https://www.bbc.co.uk/bitesize/groups/c44dvle5jemt
https://www.bbc.co.uk/bitesize/groups/c44dvle5jemt
https://www.prospects.ac.uk/job-profiles/browse-sector/business-consulting-and-management
https://www.prospects.ac.uk/job-profiles/browse-sector/business-consulting-and-management
https://www.prospects.ac.uk/careers-advice/what-can-i-do-with-my-degree/business-management
https://icould.com/explore/categories/subject/business-studies-and-economics/
https://icould.com/explore/categories/subject/business-studies-and-economics/
https://www.youthemployment.org.uk/careers-hub-sector/business-and-administrative/
https://www.youthemployment.org.uk/careers-hub-sector/business-and-administrative/
https://nationalcareers.service.gov.uk/explore-careers?utm_source=CareersandEnterprise&utm_medium=referral&utm_campaign=MyLearning
https://resources.careersandenterprise.co.uk/resources/engaging-parents-and-carers-ate-pathways-resources-parentscarers
https://resources.careersandenterprise.co.uk/resources/engaging-parents-and-carers-ate-pathways-resources-parentscarers
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Making links from the Business Studies curriculum to careers & essential skills

Beyond highlighting the relevance of your subject to careers,
pathways and the world of work this section will support you in
bringing learning to life through your lessons.

Supporting learners to understand how knowledge and skills
developed in their curriculum learning helps gain entry to,
and be more effective within, a wide range of pathways and
occupations.

Inspiration:

e Use ‘bell tasks,’ plenaries, or home learning to explore skills,
pathways, or roles related to specific lessons or topics.

e The Barclays LifeSkills site includes a range of lesson
plans and quick activity plans including investing money,

entrepreneurship, networking, budgeting, etc.: Lesson.
plans.

or
Use the links below to:

e Make consistent and relevant links to careers and
pathways as new topics or areas of learning are introduced.

e Regularly map and clearly highlight key essential skills
developed in each lesson.

e Include regular links within planning documents and

schemes of work to show connections to roles or
industries related to specific areas of learning.

Useful links:

e BBC Bitesize: Careers in Business: Careers in business,
. i _ BRC Bitesi

e Prospects: Overview of careers in Business: Business |

e |could: Explore careers videos: Explore careers - icould

e Youth Employment UK: Explore careers Explore careers |
National C Servi

Careers in the Curriculum

Barclays Life Skills - Recognising
skills for success in the workplace

There is a range of different resources
supplied by Barclays Life Skills to
supplement and support your teaching

of Business Studies. These resources
include recognising skills for success in the
workplace, putting enterprise skills into
action and steps to starting a business.

Young Enterprise 10X Challenge

The 10X challenge asks young people
aged 11-19 to research, create, plan
and run their own business over a four-
week period. This is a highly interactive
programme that seeks to bring the
business and enterprise world to life.

10X Challenge - Young Enterprise

\


https://barclayslifeskills.com/help-others/lessons/
https://barclayslifeskills.com/help-others/lessons/
https://www.stem.org.uk/secondary/resources/collections/science
https://www.bbc.co.uk/bitesize/groups/c44dvle5jemt
https://www.bbc.co.uk/bitesize/groups/c44dvle5jemt
https://www.prospects.ac.uk/careers-advice/what-can-i-do-with-my-degree/business-management
https://www.prospects.ac.uk/careers-advice/what-can-i-do-with-my-degree/business-management
https://icould.com/explore/categories/subject/business-studies-and-economics/
https://nationalcareers.service.gov.uk/explore-careers?utm_source=CareersandEnterprise&utm_medium=referral&utm_campaign=MyLearning
https://nationalcareers.service.gov.uk/explore-careers?utm_source=CareersandEnterprise&utm_medium=referral&utm_campaign=MyLearning
https://barclayslifeskills.com/help-others/lessons/recognising-skills-for-success-in-the-workplace-lesson/
https://barclayslifeskills.com/educators/lessons/putting-enterprise-skills-into-action/
https://barclayslifeskills.com/educators/lessons/steps-to-starting-a-business/
https://www.young-enterprise.org.uk/programmes/10x-challenge

My Learning, My Future

Overview of Skills Builder and essential skills

Skills Builder Partnership is a global movement of employers,

educators, and impact organisations working together to
ensure that one day, everyone builds the essential skills to
succeed. Essential skills are those highly transferable skills
which support individuals to use their technical skills and
knowledge. They ease how individuals work with other
people, structure a problem to solve, or communicate what
should happen.

The eight essential skills unlock learning in the classroom,
boosting academic outcomes, perseverance and self belief.
Higher levels of essential skills correlate with higher levels

of achievement at the ages of 10 and 16. This makes perfect
sense when you consider the components of listening,
structuring problems, communicating ideas, and self-
management and how, of course, they would help individuals
to learn better.

Embedding essential skills into your lessons

The Skills Builder Universal Framework takes essential skills
and breaks them down into four pairs of skills. It goes further
by breaking each skill down into a sequence of 16 steps, going
from an absolute beginner in essential skills through to a high
level of mastery.

Each step is a micro-skill in its own right - whether note-
taking, prototyping, or being diplomatic - which also
contributes to the mastery of the overall skill. The sequencing
of the steps has been tested and refined over eight years so
that while no individual’s journey of mastering essential skills
is exactly the same, there is a clear data-driven model and
age- and stage-related expectations to guide the educator.

We know that every learner is an individual. As with any
other learning, individuals will progress at different rates and
have other factors in their lives that will make it easier or
more challenging to build these skills. Where individuals have
additional learning needs or disabilities this can lead to ‘spiky’
profiles where they may excel in some essential skills and find
others much more challenging.

The question of transferability is worth one final remark.

In some settings, the notion of whether skills can ever be
transferable beyond a particular domain or subject area

is hotly debated. While expertise does not automatically
translate across all areas, elements of skills do cross
traditional boundaries. After all, those boundaries are simply
human constructs. For example, a proficient car driver has a
head start on cycling on the road or driving a lorry compared
to the novice.

Your judgement as a teacher is paramount, but there are
suggested step ranges to guide you:

e Year 7: Step 5-8

e Year 8: Step 6-9

e Year 9: Step 7-10
e Year 10: Step 8-11

e Year 11: Step 9-12

e Year 12: Step 10-13

Support and resources at your fingertips

Building employability skills into subject lessons is a critical
part of embedding careers in the curriculum. It is best to
combine focused time to teach specific skill steps, and lots of
opportunities to practise skills within activities that teach the
subject content too.

On Skills Builder Hub, you can find three types of resources
to help you:

1. Over 300 short lessons, which focus tightly on the skill
step with a interactive tasks to teach the step

2. Curriculum guides, which outline a handful of activities
to teach the subject content and an age-related skill step

3. Downloadable and printable reflection resources,
like posters, passports and records to support learner
reflection

Skills Builder Hub is already used by over 40,000 teachers
and it's free to use, you just need to create a log in. Choose
a skill and step, or search for the type of resource you would
like to use.



https://www.skillsbuilder.org/
https://www.skillsbuilder.org/universal-framework
https://www.skillsbuilder.org/universal-framework
https://hub.skillsbuilder.org/resources/
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As an extension to making links from the curriculum to careers, you may
consider embedding curriculum learning in the context of the world of work.

Please note that this goes beyond requirements of Gatsby Benchmark 4 and
requires an investment of time working with an employer to develop co-created
teaching resources where learning points are embedded in the context of the
world of work.

To further engage learners, you can explore how curriculum learning can be
embedded in the context of the world of work.

This can be achieved by:

e Developing high-quality curriculum resources embedded within the world
of work in partnership with employers. This allows you to engage learners,
support their progress, and deliver curriculum outcomes effectively.

e Accessing the guide to engaging learners and supporting progress by
embedding teaching in the context of the world of work.

Inspiration:

Careers in the Curriculum: KS3/4 Curriculum Resources produced by teachers
from Academies Enterprise Trust, who worked with a range of employers to
construct teaching & learning resources across different curriculum areas.

Examples of resources embedded in the context of the world of work can be
accessed here:

Useful sector links:

Supporting programmes to support Business Studies and Enterprise:

Peter Jones Foundation



https://resources.careersandenterprise.co.uk/resources/linking-careers-curriculum
https://resources.careersandenterprise.co.uk/resources/aet-and-pinewood-careers-maths-resource
https://www.peterjonesfoundation.org/
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Meaningful employer encounters and work experiences linked to curriculum topics

When learners see how your subject and specific topics connect to real jobs and
workplaces, it brings learning to life.

Planning meaningful employer encounters and work experiences linked to
curriculum topics can support engagement and learner motivation.

Why it matters:

e Helps learners understand how what they’re learning is used in the real
world.

e Boosts engagement and motivation by showing the purpose behind the
content.

e Builds confidence and opens learners’ eyes to future career paths and
opportunities.

e Makes lessons more dynamic, relevant, and memorable.

Inspiration:

¢ Invite employers to speak to your class about the relevance and importance
of your subject, a specific topic or even a particular teaching point.

e Plan activities, projects or assessed elements of your curriculum with
employers that reflect real workplace challenges.

e Support learners in gaining hands-on experience through experiences of
workplaces.

A meaningful encounter will:

e have a clear purpose, which is shared with the employer and the young
person.

e be underpinned by learning outcomes that are appropriate to the needs of
the young person.

e have opportunities for two-way interactions between the young person and
the employer.

e be followed by time for the young person to reflect on the insights,
knowledge or skills gained through the encounter.

Refer to these guides, including handy checklists to plan a meaningful encounter
or work experience linked to your subject or your curriculum:

. CECR Di

_



https://resources.careersandenterprise.co.uk/understanding-how-embed-progressive-employer-encounters-and-work-experiences
https://resources.careersandenterprise.co.uk/understanding-how-embed-progressive-employer-encounters-and-work-experiences
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Business Studies Pathway Maps

There are three types of routes learners can consider:

e Combine work and study
e Study

e Work

Apprenticeships

Combine

study and
work

Apprenticeships are real jobs that combine work with training and
study. Learners will earn a wage, gain skills and have the opportunity to
put what they learn into practice.

To start an apprenticeship, learners need to:

e be 16 or over

e livein England

e not already be in full time education

Learners can apply for an apprenticeship while still at school.

To apply for some apprenticeships, learners might need to have
certain qualifications, such as GCSE English or Maths. If there are any
additional entry requirements, they will be listed in the apprenticeship
application details.

The 4 different apprenticeship qualifications levels are:
e Intermediate: level 2

e Advanced: level 3

e Higher:level 4 or 5

e Degree: level 6 or 7

It takes between 8 months and 5 years to complete an apprenticeship,
dependingonthelevel. Find out what qualification levels mean on GOV.
UK.

There are over 700 types of apprenticeships in different areas of work.
Here are some possible apprenticeships available to study:
e Market Research Executive

e Data Analyst

e Supply Chain

e Operative

e Human Resources

e Operator

e Marketing Executive

e PR Assistant

e Sustainability Business Specialist

e Project Manager

e Junior Energy Manager

e Assistant Buyer

e Coaching Professional

Use these subject-led resources below to
encourage your learners to think about
apprenticeshipsrelated to Business Studies.
Resources include:

e Teacher Guide
e Student Activity
e Lesson Slides

e Subject Posters

; I



https://www.gov.uk/what-different-qualification-levels-mean/list-of-qualification-levels
https://www.gov.uk/what-different-qualification-levels-mean/list-of-qualification-levels
https://www.amazingapprenticeships.com/subject-led-bundles/
https://www.amazingapprenticeships.com/subject-led-bundles/
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Combine
study and
work

Combine
study and
work

T levels AT level takes 2 years and gives a mix of learning in the classroom and a T levels are level 3 qualifications. Resources for teachers include:
minimum 9-week placement with an employer. This means learners can . . . ‘How to talk about T-Levels’
. o . L] -
explore what a real career is like while they study. AT Ieve.zl is also worth UCAS p(?lnts which can be used to apply to ow to talk abou evels
university or another type of higher education. o Student activities pack
To start a T level, learners need to be 16 to 19 years old and live in H T levels aliened with bi 2
England. ere are T levels aligned with your subject: o Subject leaflets
Schools and colleges set their own entry requirements, so learners ¢ T-Level Accounting e Tlevels guide.
need to check their websites to find out what GCSE grades they need. e T-Level Finance
T levels resources for teachers and careers
e T-Level Management and Administration advisers - GOV.UK
o T-Level Legal Services
o T-Level Marketing
Vocational VTQs are practical qualifications designed to give the skills and There are over 2,000 different subjects available across the different Find out more about VTQs: Vocational
Technical experience needed for a certain job. They might be appropriate if a VTQs. Technical Qualifications (VTQs) | Skills for
Qualifications learner has a strong interest in working in a particular industry. Careers

(VTQs)

There are a few different types and levels of VTQs, including:
e BTEC diplomas: level 1 to 7 qualifications

e Cambridge Nationals: level 1 and 2 qualifications

e Cambridge Technical: level 2 and 3 qualifications

e Tlevels: level 3 qualifications

Your learners may be able to study:

e Business

e Applied Law Enterprise and Entrepreneurship
e Esports

e Marketing

e Preparing for a Business venture

e Business Accounting

e Administration (Business Professional)

e Enterprise and Marketing



https://www.tlevels.gov.uk/students/subjects/accounting
https://www.tlevels.gov.uk/students/subjects/finance
https://www.tlevels.gov.uk/students/subjects/management-administration
https://www.tlevels.gov.uk/students/subjects/legal-services
https://www.tlevels.gov.uk/students/subjects/marketing
https://www.gov.uk/government/publications/t-levels-resources-for-teachers-and-careers-advisers
https://www.gov.uk/government/publications/t-levels-resources-for-teachers-and-careers-advisers
https://www.skillsforcareers.education.gov.uk/pages/training-choice/vtq-vocational-technical-qualification
https://www.skillsforcareers.education.gov.uk/pages/training-choice/vtq-vocational-technical-qualification
https://www.skillsforcareers.education.gov.uk/pages/training-choice/vtq-vocational-technical-qualification
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Higher Technical HTQs are technical qualifications that employers have helped develop HTQs are level 4 and 5 qualifications. They focus on high quality Find out more about HTQs:

Qualifications so learners can get the right training and skills needed to succeed at technical skills that are sector specific. . . . .

(HTQs) work. HTQs can be studied full time or part time. J:I.I.gh.er_tm:h.n.l.ca.LauaJJ.ﬁ.ca.tlgus_LHle)_L
Skills for Careers

There are many different types of approved HTQs, such as:
e Higher National Diplomas (level 4)

e Higher National Certificates (level 5)

e Foundation Degrees (level 5)

e Higher Education Diplomas (level 5)

It takes 1 to 2 years to complete an HTQ, depending on the course
taken.

Here are some relevant HTQs to your subject:
e Business and management
e Digital

e Education and Early Years

A-Levels A-Levels are subject-based qualifications usually taught in classrooms Here are some relevant A-Levels to your subject: Find out more about A-Levels: A-Levels |
and assessed by exams. Skills for Careers

e Business

e Economics

e Law
Higher Education Higher education courses are usually taught in universities or specialist Learners can choose from many different types of higher education Explore undergraduate courses in Business
colleges, like art schools. Learners can often study flexibly at their own courses, such as: Studies:
pace by learning online or part time. .
e Diplomas e Accountancy
e Bachelor's Degrees e Business, management and

. administrative studies
e Foundation Degrees

. . . . e Sports Management
e Higher Technical Qualifications (HTQs)

. . e Psychology and Business
e Degree Level Apprenticeships
e Marketing Management

e Economics

e Entrepreneurship

e Marketing Business and Law

e Law

R ) )



https://www.skillsforcareers.education.gov.uk/pages/training-choice/htq-higher-technical-qualification
https://www.skillsforcareers.education.gov.uk/pages/training-choice/htq-higher-technical-qualification
https://www.skillsforcareers.education.gov.uk/pages/training-choice/a-levels
https://www.skillsforcareers.education.gov.uk/pages/training-choice/a-levels
https://www.ucas.com/explore/subjects/business-and-management-studies
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Interested in University league tables?

You can see at a glance the university ranking for Biology.

The table allows you to filter the top university by each category:
e Overall score

e Entry standards

e Student satisfaction

e Research quality

e Research intensity

e Graduate prospects

More information on Universities: Interested to see course level data? Discover Uni includes official statistics about higher education courses taken from national surveys and data collected from universities and colleges about all their students.
You can search, save and compare courses using the course comparison tool.

The data includes:

e Entry information, highlighting the qualifications held and UCAS Tariff point values students had when they were accepted onto the course.

e Continuation rates for courses and a breakdown of what students are doing after one year on the course.

e Data from the National Student Survey (NSS) showing experiences at university or college.
e Data from the Graduate Outcomes survey showing employment outcomes and earnings which we publish along with earnings data for graduates 3 and 5 years after graduation from the Longitudinal Education Outcomes (LEO) dataset.

e Graduates’ perceptions of their work after graduating.



https://www.thecompleteuniversityguide.co.uk/league-tables/rankings/business-and-management-studies
https://discoveruni.gov.uk/
https://www.thestudentsurvey.com/
https://www.graduateoutcomes.ac.uk/
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Supported
internships for
young people with
an Education,
Health and Care
Plan

A supported internship is an unpaid, work-based study programme
designed for young people with an Education, Health and Care
(EHC) plan. It helps them take their first step from education into
the workplace, while developing the skills needed to move into paid
employment.

To be eligible for a supported internship, a young person must be aged
16 to 24 and have an Education, Health and Care (EHC) plan.

Supported interns spend most of their time in the workplace,
developing the practical skills needed for employment.

A supported internship typically includes:
e An unpaid work placement lasting at least six months
e Support from a qualified job coach

e A personalised study programme, which includes English and maths
where appropriate

You can get help and advice from:

¢ Disability Rights UK: information, advice

and resources for disabled students.

e Preparing for Adulthood: guidance
on supported internships and study
programmes for young people with a
disability or learning difficulty.

e This suite of resources including FREE
Parental Engagement CPD, supports
parents and carers to have. constructive
careers and education conversations as
well as to explore education and career
options with their child.

e Access to Work: help to find or stay in
work if you have a physical or mental
health condition, including financial
support.

Find out more: Supported internships if you
have an education, health and care plan |
Skills for Careers

School Leaver
Programme

Some companies offer school leaver schemes to young people who
have completed A-Levels. The schemes allow them to learn and train
with a large company while earning a wage.

Key features of School Leaver Programmes:

e Target Audience: Students aged 16-18 who are leaving school or
college

e Duration: Usually 1-5 years, depending on the level and employer

e Structure: Combines paid work experience with formal training or
study (often leading to a qualification)

e Qualifications: Can include NVQs, BTECs, or even degree
apprenticeships

o Industries: Available in finance, law, tech, engineering, retail,
healthcare, and more

Example School Leaver Programmes:
KPMG, EY, PwC - Business and finance
IBM, Capgemini - Technology
Rolls-Royce, BAE Systems - Engineering
Dentons, CMS - Legal apprenticeships

Find out more: School Leaver Programmes |
AllAboutSchooll eavers



https://www.disabilityrightsuk.org/guidance-resources
https://www.ndti.org.uk/resources/preparing-for-adulthood-all-tools-resources
https://resources.careersandenterprise.co.uk/parental-engagement-careers-education
https://resources.careersandenterprise.co.uk/resources/parental-engagement-careers-education-modules
https://www.gov.uk/access-to-work
https://www.skillsforcareers.education.gov.uk/pages/training-choice/supported-internship-with-an-ehc
https://www.skillsforcareers.education.gov.uk/pages/training-choice/supported-internship-with-an-ehc
https://www.skillsforcareers.education.gov.uk/pages/training-choice/supported-internship-with-an-ehc
https://www.allaboutschoolleavers.co.uk/jobs/school-leaver-programmes
https://www.allaboutschoolleavers.co.uk/jobs/school-leaver-programmes
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Inspiration

e Share your own careers pathway.

e Use CPD resources and access key links to improve your understanding of pathways from
your subject.

» Access our free online ‘Understand career pathways’ module for teachers: Home - The_

Careers & Enterprise Academy
» Key link: Your training options | Skills for Careers

e Encourage learners to research a job related to your subject that they will be doing in ten
years' time and ask them to present the pathway they took to that role.



https://academy.careersandenterprise.co.uk/?_gl=1*1oe15sb*_ga*MTA4ODM5NTUxNy4xNzUxODc2NzA2*_ga_QJ8NK3JQTJ*czE3NTIxMzc0MzUkbzgkZzEkdDE3NTIxMzc1MTEkajU4JGwwJGgw*_ga_LR7HFCRMNM*czE3NTIxMzc0MzUkbzgkZzEkdDE3NTIxMzc1MTEkajU4JGwwJGgw
https://academy.careersandenterprise.co.uk/?_gl=1*1oe15sb*_ga*MTA4ODM5NTUxNy4xNzUxODc2NzA2*_ga_QJ8NK3JQTJ*czE3NTIxMzc0MzUkbzgkZzEkdDE3NTIxMzc1MTEkajU4JGwwJGgw*_ga_LR7HFCRMNM*czE3NTIxMzc0MzUkbzgkZzEkdDE3NTIxMzc1MTEkajU4JGwwJGgw
https://www.skillsforcareers.education.gov.uk/your-training-options
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Further information/support

Free online CPD modules from The Careers & Enterprise
Support your professional growth through careers CPD Academy

As a teacher, you play a vital role in helping learners connect their subject e Teachers Part 1: Understanding Career Pathways
learning to the world beyond the classroom.
e Teachers Part 2: Careers in the Curriculum Awareness

Accessing relevant careers CPD ensures you're equipped with the latest
insights, tools, and strategies to embed careers meaningfully into your subject. e SENCO: Understanding Pathways and Career Opportunities

By engaging in CPD, you can: e Wider Education Workforce: Careers Conversations

e Understand how careers education supports student motivation and

engagement.
Access modules here: The Careers & Enterprise Academy | The Careers and.
¢ Build confidence in having effective careers conversations. Enterprise Company
e Enhance the quality of your teaching by linking curriculum content to real- These modules will help you:

world pathways.
e |dentify where Careers already exists in your subject.
e Stay up to date with labour market trends.
e Make stronger links between your curriculum and the world of work.
This not only supports your own development but also helps create a dynamic,
future-focused curriculum for your learners. e Gain confidence in supporting learners with their next steps.


https://www.careersandenterprise.co.uk/educators/the-careers-enterprise-academy/
https://www.careersandenterprise.co.uk/educators/the-careers-enterprise-academy/
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What are Teacher
Encounters and why
do they matter?

Teacher Encounters are powerful CPD
opportunities that give you direct access to
people working in industry.

By spending time with employers, you'll gain
up-to-date insights into how your subject
connects to real-world careers helping you
bring lessons to life and better prepare your
learners for the future.

These experiences help you:

e Stay current with industry practices and
technical developments.

e Understand the skills, behaviours, and
qualifications employers are looking for.

e Discover a range of career pathways,
including apprenticeships and vocational
routes.

e Build confidence in having meaningful
careers conversations with your learners.

Over 3,000 teachers have already taken part,
with 91% saying they feel more confident
supporting students with career choices,

and 78% feeling better equipped to link their
subject to the world of work.

How to get involved

There are several easy ways to arrange a
Teacher Encounter:

e Reach out to your local Careers Hub: They
often have events or connections ready
to go.

e Speak with your Careers Leader to identify
local employers that could accommodate
you and / or your colleagues on a Teacher
Encounter. The Careers Leader Guide will
provide inspiration and can support in

planning a meaningful encounter.

e Contact a local employer directly: If you
know a business that could enrich your

subject, the Employer Guide can help

them shape a meaningful experience.

e Speak with your SLT: Use this messaging to
raise awareness of Teacher Encounters as a
valuable form of CPD.

Hear from some teachers who recently
attended an encounter in the South Downs
National Park here or read about how one
school have changed their approach to helping
teachers develop and apply their learning
across the curriculum.



https://www.careersandenterprise.co.uk/careers-hubs/contact-your-local-careers-hub/
https://resources.careersandenterprise.co.uk/resources/teacher-encounters-resources-schools-and-colleges
https://resources.careersandenterprise.co.uk/resources/teacher-encounters-resources-employers
https://view.officeapps.live.com/op/view.aspx?src=https%3A%2F%2Fresources.careersandenterprise.co.uk%2Fsites%2Fdefault%2Ffiles%2F2025-05%2FNew%2520HT%2520and%2520MAT%2520Teacher%2520Encounter%2520messaging%2520-%2520final.pptx&wdOrigin=BROWSELINK
https://www.youtube.com/watch?v=Whn2wth-FB0
https://www.careersandenterprise.co.uk/news/teacher-encounters-driving-positive-change-in-the-conversation-between-education-and-business/
https://www.careersandenterprise.co.uk/news/teacher-encounters-driving-positive-change-in-the-conversation-between-education-and-business/
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