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embedded approach to PE in CE

M Increasing awareness of the
I n t ro d u Ctl 0 n (;_':‘1 1 . 1 concept of a strategic and
Parental engagement in National ‘
Ap p re nﬁceShi p Wee k ( NAW) Increase confidence of the value
8: 1 2 of a strategic and embedded

Over recent years, there has been a significant shift in Two of these particularly, support this need to increase O— approach to PE in CE in order for
young people’s perceptions of apprenticeships. Research  awareness and understanding for staff and parents: it to take priority

by the Department for Education showed that, by the
end of the 2021 academic year, Year 9s and 10s had
almost as strong awareness of apprenticeships as A
Levels.? In the 2020/21 application cycle, UCAS found
that nearly a third (28%) of university applicants were
seriously considering an apprenticeship? and the number  During National Apprenticeship Week this year, we

of young people searching for apprenticeships on their will support you to work with teaching staff to include
platform was up by 37%.° parents in the learning about apprenticeships and
technical education routes to help tackle some of the
misconceptions around these options.

Principle 2.1 - Gain buy in from school/college staff by
empowering Careers Leaders and Education Leaders

Principle 2.2 - Enable school/college staff to fulfil role
by providing easy access up-to-date resources.

Gain buy-in by empowering CLs
and ELs to support

5

Enable school staff to fulfil their
role by providing easy access to
up to date resources

To build on this progress, we should also tackle any
misconceptions about apprenticeships and technical

E,

education, held by young people’s two biggest Helping parents to understand all the pathways open
influencers: to their children and the potential benefits of an
1. Parents apprenticeship or technical education route from an

early stage in their child’s education means they will Take a targeted approach using
2. Teaching staff be better equipped to support their child to approach 3 the whole institution to build
Our five principles to a strategic, whole institution, decision making without bias. relationships with parents

embedded approach to parental engagement in careers
can support impact in this area.

4 Take a progressive approach to

A 2020 Mumsnet survey revealed that 60% of parents believe that if their child chooses building in PE in CE

an apprenticeship route, they will be stuck making the tea. 45% were unaware that
apprenticeships go to degree level

5 Take integrated approach building
on current PE strategies

*—h.—Q

1 FF Research (2021). Covid-19 Parent and Pupil Panel: July findings report. DFE-RR1157. Department for Education.
2 UCAS (2021). Where next? What influences the choices school leavers make?
3 https:/www.ucas.com/corporate/news-and-key-documents/news/new-ucas-research-shows-strong-demand-apprenticeships-students-keen-keep-learning-autumn
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1. When
included, parents can
help you to ensure that
young people consider
all pathway options Step 1:
available to them Review how your
school/college currently
engages parents in
National Apprenticeship
Week

2. Parental
engagement is a vital
part of the careers programme
and is delivered effectively
when planned for strategically,
embedded across the institution
and supported by other
members of staff

Step 2: Plan
for parental
engagement in NAW,
empowering staff to
play a role.

3. You don't have
to achieve this
alone
Step 3: Access the
supporting resources to
do this.
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Resources to support you to
engage parents in NAW

Our resources will support you in four ways:
e Part 1: Some tips and an editable plan for engaging parents in NAW

e Part 2: A presentation to equip you to gain SLT buy in by showing SLT the value of
parental engagement in careers.

e Part 3: A briefing session informing staff of the importance of parental engagement
and the role they can play in parental engagement in NAW

e Part 4: A resource pack to equip staff to sign-post parents to up-to-date pathway
information
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Part 1:

Increasing parental engagement in
National Apprenticeship Week

Just like your strategic careers programme, involving parents in careers education is
the responsibility of all staff and you shouldn'’t feel alone in doing it.

Consider what the objective of the week is for you, regarding parental engagement,

and shape your engagement accordingly. Here are a few examples: In your setting, consider which will

have most impact:

e To increase parental understanding of the range of options at Post 16/18
e Working with all departments/faculties

e To challenge the misconceptions held by some parents about apprenticeships
e Engaging all staff but focused work with a couple

e To engage and involve a particular cohort of parents of key departments/faculties to lead the way

Use this resource to consider what you currently have planned or could deliver during
NAW for your students:

e How could you involve parents to support what is already happening?
e What could you add or tweak to engage and support parents?

e What could staff members do during this week to engage and support parents?
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This editable planner has some ideas for activities and ways to adapt them to include
or involve parents in your your own programme of events.

There is a section with a few examples of how you can ask staff to add value to the

work that you are doing in NAW.

To help teachers understand why they should be talking to parents about careers at

every opportunity, please make use of the staff briefing information.

The editable planner - you can access the live link for this planner here
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https://enterpriseforeducation.sharepoint.com/:w:/s/EducationDevelopment/ESrqkmWm3e1ArkmpUzBj-fwBqiq3Qv-b3cNlGnP6E_eTpw?email=dscutelnicu%40careersandenterprise.co.uk&e=4%3A797yLj&at=9&wdLOR=c735F66DF-F9F9-C94A-9591-9F18EF1B22CD

Part 2:

Gaining support for parental
engagement in National
Apprenticeship Week

If you need support to engage senior leaders or wider staff, we have developed two
Power Point presentations and notes you could adapt and use to:

1. Help senior leaders recognise the value of engaging parents

2. Help all staff understand why they should be talking to parents about aspirations,
pathways and careers at every opportunity

To adapt these for the purpose of engaging them in NAW, why not include some of
the statistics included in this document to show the level of misconception potentially
held by your parental body?

You could also use your version of the National Apprenticeship Plan to demonstrate
the level of parental involvement and asks of staff time.
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https://resources.careersandenterprise.co.uk/resources/talking-futures-slt-careers-meeting
https://resources.careersandenterprise.co.uk/resources/talking-futures-whole-staff-cpd-session

Part 3:

Staff briefing ahead of Purpose:
National Apprenticeship Week To creste aculureof shared responsibiltyfor

informing parents about what their child is
experiencing and connecting them

The staff presentation in the previous section is a great starting point to ensure staff
into information.

understand why they should be talking to parents about aspirations, pathways and
careers at every opportunity.

This briefing toolkit, was designed in partnership with Amazing Apprenticeships, to use
in the lead up to National Apprenticeship Week itself. The briefing covers what NAW
is, why it is so important and what the role of staff is during that week, including their
role in parental engagement.

It could be used in a staff briefing to explain what is being delivered as part of National
Apprenticeship Week and their role in engaging parents within that.
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https://amazingapprenticeships.com/resource/how-to-host-a-staff-briefing-toolkit-naw2023?utm_source=cec&utm_medium=staff+briefing&utm_campaign=naw2023

Part 4:
Signposting resources for staff

To support all staff to feel confident signposting students and parents throughout
National Apprenticeship Week and beyond, we have created a resource that you can
develop and build on.

This resource informs staff about where they can send parents to get information
about different pathways and could be housed on your staff intranet for easy access.
You may choose to include some of these resources on your website for parents to

also access directly.
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https://resources.careersandenterprise.co.uk/resources/talking-futures-signposting-resources-staff
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