SEND Schools : Building relationships with local employers 
The key is getting to know people and really building a relationship with them so they care about the school and outcomes for the young people. This takes time and putting attention into intentional networking. Other staff and parents/carers are also key to making this happen, they are our biggest advocates along with the young people themselves. Keep talking about the benefits of work insights, placements and visits and ask others to spread the word. Ask people who they know, which networks they are part of and to introduce you to people - personal introductions always work brilliantly.
LinkedIn- build a profile first.   Then network and follow people who work in other schools, CEC and local business networks. There are often face to face LinkedIn local meetups and follow those places you’d like to get into. You can search by people who work there and follow them and send messages through LinkedIn. Older kids might find this useful too and can build a profile. Look at parents on the platform and ask them to share posts to widen your network.
Local networks- Local Council, Chamber of Commerce, LinkedIn local, Federation of Small Businesses, Careers and Enterprise Staff and Volunteers, all have networking meetings virtually or online and it is worth talking to those who run them and see if you can try a session for free, do a short presentation (or take a student along to do a q and a about their work experience) or just network.
Spying/Detective Work- local college, newspaper, local websites, CEC Newsletters- follow others on social media, through their website and in the local press and see what they are up to, what you can piggy back on and who they are in contact with.
School networks- Governors, staff and parents- these are vital connections, get a slot in meetings, send email and questionnaires and approach people to ask them to connect you to their networks or personally introduce you via email. Ask them to take you to networking events and to point out key employers to talk to.
Door Knocking- phone calls and visits not emails! It is worth popping in and asking where possible, going in with students and then following up. Basic I know, but easier to build a relationship face to face.
Local press and social media- get the young people to write up their experiences, employers to talk about what they gained from working with the school or talk about what you need and the statistics around employment for people with additional needs. The press like stories, share them on social and tag the press or local networks- send pictures where possible. Success stories are always worth sharing and businesses love free publicity, especially good news stories!
Network- call and try to meet.  Pop in and talk to people.  It all takes time and going back repeatedly but relationships do come with those who are open to the idea. 
Good luck and keep talking!
