How to engage with students with Special Needs
It can be daunting when it is the first time working with SEND students, however the young people are really no different to any other teenager.  I would really recommend visiting the schools if possible.
Firstly students are all just young people generally wanting to work, to be liked and treated the same as everyone else. Having an insight into different workplaces and roles there are available is vital for students, even if the jobs you have on offer aren’t suitable. It is useful for students to hear about a variety of roles and to know about different jobs and skills.  Although the students may not attain these jobs, they may come across these in their lifetime eg solicitor or job centre coach.
Secondly, don’t feel you haven’t got support.  Please use school staff and support as much as needed. Schools know their students and all the routines, needs and ways of managing behaviours and they are happy to help you understand more and support in the best way possible.
Be aware that along with neurodiversity some of the young people do have anxiety and mental health issues, but this is the same as many adults we work with. With appropriate support and time we can work towards offering these young people amazing opportunities in the workplace which can hugely add value and a sense of purpose and enjoyment not only for the student but also to your staff team.
It is useful to build relationship gradually.
Visit school or do virtual talk and consider the following points when presenting
· Age appropriate
· Simple wording- pitch
· Visual
· Practical
· Accessible
Provide a Visit for students to work place
Workshop or short trial
Work placements can vary in length of time and the structure but planning helps to make the most of these.  It is important to think through with school staff.
· Invite students for an informal chat 
· Look at support needed - this can fade out gradually if the placement is working well and the student is capable
· Plan with school about accessible tasks and the support needed, think about how tasks can be broken into manageable smaller tasks.  Ask what are the stages and how can jobs be carved out?
· Familiarity, continuity and routine are really important
· Allocate mentor, safe space which students and staff are aware of
· Induction- plan what is needed
· Try to provide routine work and build on skills
· Evaluation and feedback- how is this monitored, the school will usually have something in place to use
· Liaison with school- keep talking
Be aware of 
· Eye contact
· Need to repeat
· Break down tasks 
· Some young people might struggle with non-verbal clues and banter.  They will need a person to chat to and who can explain and support.  It is important that they experience the normal workplace as far as possible
Finally
· Laugh and enjoy each other’s company and learn from each other!
· Remember the support on offer from school and other agencies like Careers and Enterprise Company 
· Thank you!
