
 
   

 

Evidence base  

Standard 1 
Provide meaningful opportunities 
 

Why does this matter? 

 
1. Four or more employer encounters makes a young person 86% less likely to be not in education, 

employment or training (NEET). The more the better: Four or more encounters have been shown to help 
young people make decisions about 16+ choices, university and three or more make a difference when 
applying for a full-time job.1  

 
2. Employer networks, mediated through school and college, can complement and compensate for the social 

networks young people have by virtue of their family background.2 
 

3. More employee contacts means young people are more likely to consider apprenticeships. There is a 
positive relationship between the number of employee contacts that a young person recalled receiving 
while at school and their eventual decision to embark upon an apprenticeship.3 Contacts with employees 
are therefore an important way to build awareness of a wider range of career pathways. 

 
4. Engaging with employees changes young people’s attitudes. A study showed employee volunteer careers 

talks influenced Key Stage 4 pupils’ attitudes to education, their future plans and subject choices. It 
motivated them to spend more time on their studies and supported an improvement in academic 
attainment. Lower achievers and less engaged learners responded best to the intervention.4 
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“Many employers see work experience as a positive for their 
organisation. It gives them the opportunity to help shape and build 
their future workforce, and to give back to their community.5 Work 
experience can also help employers to develop the skills of their 
existing staff by giving them supervisory experience.”6  
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