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Early career development for SEND young people in Mainstream needs to
1. Start early 
2. Raise aspirations of everyone involved 
3. Extend over a long period of time 
4.  Be unbroken 
5. Include extensive support 
6. Factor in time for preparation of everyone involved 
7. Bring families/ corporate parent into the process early, sustain and support them 
8. Enable employers to appreciate the starting points of these young people and the journey they need to travel 
9. Be badged with the word ‘more’








Young people with SEND face huge barriers to achieving optimum career outcomes.  Young people with SEND / disabilities or who are vulnerable are: Less likely to achieve qualifications , More likely to be NEET, More likely to suffer from mental health problems, More likely to be homeless and More likely to be represented in the criminal justice system
There are 1.2 million young people with SEND/nearly 15% of all young people and 250,000 have an EHC plan. Most are in mainstream schools. Young people with SEND need help to make the difficult transition from school to the professional world. In the 2019-20 financial year, 5.6% of adults with learning disabilities aged 18-64 who were receiving support from social services were in paid employment, compared to 5.9% in the previous year. The employment rate for disabled people is 49.2% and 80.6% for the rest of the population not classed as having a disability. This is a shockingly low statistic and one that highlights the challenges young students with SEND face as they transition from education into employment. These statistics alone provide a compelling reason for wanting to improve the careers education for young people with SEND. 
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Step 1:          First Crucial Steps
Step 2             Relates to Gatsby Benchmark 1 A Stable Careers Programme
Step 3                  Relates to Gatsby Benchmark 2 Learning from Career and Labour Market Information


Step 5                Relates to Gatsby Benchmark 4 Linking Curriculum learning to careers  

Step 6             Relates to Gatsby Benchmark 5 Encounters with employers and Employees 

Step 4                 Relates to Gatsby Benchmark 3 Addressing the needs of each pupil


Step 8               Relates to Gatsby Benchmark 7 Encounters with Further and Higher Education 

Step 9               Relates to Gatsby  Benchmark 8 Personal Guidance 

Step 7               Relates to Gatsby Benchmark 6 Experience of the workplace 






Vocational profiling will help to identify the young persons’ interests, skills and talents and it is a way of opening doors to what is possible. – Are you using vocational profiling?


Annual reviews -  should  focus on preparing for adulthood. what they want to be able to do when they leave post-16 education or training and the support they need to achieve their ambition. The review should also cover support in finding a job, and work experience opportunities . Is this reflected in the career programme?





Where appliable for some students with SEND the careers programme may also incorporate a broader curriculum of independent living skills, social skills and travel training delivered by regular staff at school or by employer volunteers or mentors Does this take place if appliable?





Care should be taken to ensure that students with SEND benefit from a longer introduction and preparation for employer engagement activities. Prepare the students well in advance and organise pre-visits to meet staff if possible. is this taking place?


Parents and carers are fully involved in the transition planning process. – Are parents involved in career activities for their child, do they know what career actvity their child receives? 


The SENCO should work closely with the Career Leader to identify the guidance needs of all students with SEND and put in place personalised support and a transition plan. –( Careers and Transition Support plan included below) 


Linking curriculum learning to careers is also about using teaching approaches that develop transferable career skills. Developing skills employers look for such as - organising thinking, meeting deadlines, persisting and being reliable – Our SEND learners need to develop these even more to have a greater chance of accessing the labour market. Are SEND learner aware how they are developing skills in lessons? 


Enabling young people with SEND to develop their career thinking whilst they are at school is often the best preparation for their future lives and employment. Teachers are highly influential and students are 18 times more likely to be motivated to learn if their teacher knows their hopes and dreams. Are career aspirations of SEND young people shared with ALL staff?


Structuring employer encounters within the school curriculum strengthens aspirations and attainment and provides support as students take action to achieve their full potential. It is fully in tune with the culture of high expectations and person-centred approach set out in the SEND Code of Practice. – Are these linked to future goals and evident in annual reviews?


Those who experience four or more employer encounters are five times less likely to fall out of education and work and can earn 18% more during their careers. It is important that young people with SEND have access to these advantages as part of the overall commitment to building high expectations – How many employer encounter are your SEND cohorts receiving?






For young people with SEND, there may be a need to spend more time on planning and communication and agreeing expectations on both sides . After the work encounter, there should be a full debriefing to help improve on future workplace experiences. – Does this happen?





As children approach the transition point, schools and colleges should help children and their families with more detailed planning - for example, through taster days, visits , transition days and back up plans so they can draw up provisional plans. Do you have these visits and transition support in place to better prepare SEND young people with next steps?





Does your careers adviser come into school before the transition review and get to know the young person before the review takes place?





The school could hold pre-work sessions with the employer before the student arrives .  The school and employer should agree the level of support necessary for the student and employer - Does this happen?


Young job seekers with conditions such as Asperger’s Syndrome often have difficulty in communicating their value to employers. Prepare them, by getting them to apply for their work experience placements with a CV and go for an interview – Is this a standalone activity for SEND pupils?


When considering a work placements schools or colleges should match students carefully by accessing student’s potential, abilities, interests and areas they want to develop . This is more likely to result in a positive experience for the student and the employer.Is this taking place?


One of the most effective ways to prepare young people with SEN for employment is to arrange work-based learning that enables them to have first-hand experience of work Traineeships and Supported internships. Are your SEND pupils and parents accessing information about these options? do your Inclusion teams need training about post 16 and 18 options?  


Careful early planning is essential for SEND pupils– is this taking place early enough? Before any visit, address any questions or concerns from both pupils and parents. It is also  important that information about previous SEN provision is shared with the further education or training provider. Have you built up relationships and transition plans with local colleges and providers? Are you sharing vocational profiles with pupils future destinations? 


Parents, carers and families are hugely influential in determining the transition path for young people with SEND but will need support to understand what is possible – Do you offer A SEND parent transition support?


Do you enable the young person to prepare for the review and talk about their aspirations beforehand and is this embedding into the career programme? -This can be achieved by pupils completed a vocational profile . 


Specific and individualised transition planning that includes identifying potential pathways is central to the SEND Code of Practice. Early and ongoing support from a trusted adult is critical to effective transition. Using a completed pupil vocational profile at these meetings are essential . 


Are your SEND pupils prioritised for their guidance meetings?


Young people with SEND are less likely to achieve both in terms of their attainment and progression and more likely to be NEET – 1-1 guidance is crucial to these young people – Are Career advisors being updated on pupils needs so they can best support them?






Career leader and SENCO to schedule time in to meet to assess career programme/provision for SEND pupils


Going forward half termly meetings set between Career leader and SENCO





Career leader and SENCO assess the current career programme - is it fit for pupose for SEND pupils? Has the SENCO been involved with the development of the programme to ensure inclusion? Is the career programme and the opportunities it brings reflected in annual reviews? How are your SEND pupils using their voice in terms of careers education?  How is the programme different for SEND young people, are they getting more than none SEND young people or prepartion sessions for planned actvity ? 


In order to comply with the SEND Code of Practice 2015, a school’s SEND information report must include information about “arrangements for supporting children and young people in moving between phases of education and in preparing for adulthood .Is this evident in the career programme, are interventions and transition support documents as career interventions for SEND pupils?





Does the SENCO know what LMI is imparted to pupils and how? – Does LMI need to be in accessible formats tailored to students’ needs? Such as Braille, symbol language, British Sign Language (BSL), Makaton, videos and audio formats, can the school inclusion team support the career leader with this to ensure LMI is imparted in an inclusive manner? 


Annual review meetings are a good way to involve families in labour market and pathway discussions.Does your career leader or advisor feed into these?


The SEND Code of Practice says “Schools should seek partnerships with employment services, businesses, housing agencies, disability organisations and arts and sports groups, to help children understand what is available to them as they get older, and what it is possible for them to achieve.”   Are these embedded into the careers programme and highlighted as interventions for SEND?  It also stresses the importance of high aspirations for successful transitioning with long-term goal planning starting well before year 9. Do SEND pupils have goal planning sessions and an action/intervention plan completed to support them? ( please see Careers and Transition Support plan) Goal planning should include support with tranistion to post 16/18 education or next steps. 


SENCO to share with Career leader at these meetings pupils who have an EHCP and on SEN register and give them ideas how they can support  individual career  actvity they are scheduled to attend with interventions  and strageties. 
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