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Title:  Job Description
	JV Organisation
Department: People Management
Reports to: Head of People
	Key responsibilities
You will be responsible for maintaining an industry leading EDI culture within EKFB and continuing the implementation of our EDI strategy with full support of the Project Director and Senior Leadership Team.
EDI performance will be a fundamental measure of success in achieving our vision to be a catalyst for growth across the UK and you will drive the EDI strategy to meet our objectives, aims and goals.
You will work closely with the Procurement Team to embed and monitor performance throughout the supply chain ensuring that EKFB attracts, develops, and retains a diverse and effective workforce.
You will work closely with the Skills, Education and Employment and Recruitment teams to ensure that we are tapping into diverse talent pools.
Drive the on-going implementation of EKFB’s EDI strategy, and highlight any risks that could have an impact on programme and timeline
Deliver EDI training to sites and offices
Lead the EDI Champions programme in the business
Take responsibility for maintaining and organizing reviews as appropriate for EDI related policies and procedures; EDI Policy; EDI Strategy; EDI External Verification Action Plan; EDI Implementation Plan; EDI Training Plan; EDI Supply Chain Plan.
Prepare all evidence for external EDI accreditation of Disability Confident Level 3 and support during the audit towards achieving the standard.
Work closely with the procurement team to support subcontractor EDI performance, providing advice where appropriate
Benchmark EDI performance and sharing best practice with our peers and other industries
Network inside and outside of the industry as ambassador for improving EDI within transport, engineering, and construction

	Key skills and qualifications
A genuine passion for driving inclusion and diversity into operations
Experience of developing professional relationships and working with a diverse range of stakeholders
Experience working on an Equality, Diversity and Inclusion or Corporate Social Responsibility role is an advantage, but not essential
A desire to learn about EDI including best practice in the wider sector and make proactive suggestions
	

	Key relationships
Project Director (EDI Chair)
Procurement, HS&W, Comms, and Interfaces Teams
Wide range of external organisations
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