
Primary to Secondary Transition

A vehicle for careers education
and enhancing parental engagement



Our Guide

1. DECISION MAKING: Year 4-6

2. DECISION MADE: Year 6

3. STARTED: Year 7

4. THROUGHOUT THE YEAR

https://resources.careersandenterprise.co.uk/resources/transition-guide-primary-secondary-enhancing-careers-education-and-supporting-parental
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Essential skills during periods of transition

Evelyn Haywood, Head of Education, March 2022
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A well studied, widely acknowledged transition dip 

“fairly robust evidence that pupils' educational outcomes 

decline after they move to secondary school” 

“decline in pupils' motivation, increase in absence, 

negative impact on wellbeing, poorer social and 

emotional health. 

Jindal-Snape et al, 2020
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A similar trend observed for essential skills
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Academic outcomes correlated with essential skills

“a strong association between scores 

in essential skills and measures of 

literacy and numeracy at the ages of 

both 10 and 16, and career 

aspirations at age 16.” 

Sir John Holman, 2021
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Wider outcomes associated with essential skills



skillsbuilder.org

NEET likelihood decreases with higher essential skills

42%

54%

Less likely to be out of 

work / education
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So, building essential skills is important, and needs to 
be done consistently

Your school might be 

eligible to apply for a 

funded place on Skills 

Builder Accelerator 

programme for 2022-23

skillsbuilder.org/uk-

accelerator

https://www.skillsbuilder.org/uk-accelerator
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Career-related learning at transition: 
Opportunities in PSHE education

Bethan Miller 

PSHE Association Subject Specialist
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PSHE education

Personal Social Health Economic education

PSHE education is the school subject through which children and young 
people acquire the knowledge, understanding and skills they need to 
manage their lives, now and in the future. 

11

Health and wellbeing

Relationships

Living in the wider world
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High quality 
PSHE 

education 
provision for 

all pupils

Membership 
organisation and 

community

Resources, 
support, training 

and advice

Partnerships with 
government, local 
authorities, MATs 

and sector partners

PSHE Association
The national body for PSHE education
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How does PSHE education link to Careers 
education? 
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Exploring the 
range of careers 

available

Skills for 
employment like 

teamwork and 
communication

Applications, 
showcasing 

strengths, CV 
and interviews

Pathways to 
employment

Challenging 
stereotypes

Addressing 
barriers to 
aspirations

Exploring 
personal values 

and interests

Identifying 
strengths and 

goals

Managing 
professional 
relationships 

Managing 
feelings about 

careers
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What opportunities does transition present for 
career-related learning and PSHE education?

• Pupils are often guided to think about the 
future at this point, presenting an opportunity 
for them to consider aspirations

• Activities in the lead up to, and during 
transition often help students to develop and 
rehearse skills including team-building, 
communication and negotiation

• Careers, PSHE and transition colleagues at 
primary and secondary can come together to 
support a spiral curriculum that builds upon 
pupils’ prior careers-related learning
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What do we do already?
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Pastoral
Creating a crest to reflect their strengths 
and aspirations

PSHE education
Practising communication skills in a 
lesson on transition

History
Curriculum-linked workshop at the 
local museum and careers talk

Se
co

n
d

ar
y

Pastoral
Ice-breaker activities requiring team-
work, co-operation and communication

PSHE education
Y7 anti-bullying scheme of work prior 
to lessons on discrimination in Y8

History
“Draw and write” a historian activity 
to address stereotypes
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How can we assess pupils’ careers-related 
learning in the primary phase?

• -
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Key Stage 2 Working 

towards 

the 

outcome

Meeting 

the 

outcome

Working 

beyond 

the 

outcome

I can identify strengths, skills and 
achievements, how these might help me 
choose a job, and use these to set goals. 

I can describe some of the pathways into a 
range of jobs, and recognise that people’s 
jobs can change over their lifetime.

I can recognise factors that might limit or 
support people’s career choices, including 
stereotypes related to different jobs, and 
be ambitious for my future.

Assessment activities:

• Draw and write activities

• Mind maps

• Attitude continuum

• Advice to a character or 
response to a problem page

• Whole class assessments 
like graffiti walls
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Linking careers-related learning to the wider 
PSHE education curriculum

19

Careers-specific 
learning

Learning about emotions 
and wellbeing:

How can feelings about 
careers and transition into 
the next stage of education 

be managed?

Learning about respectful 
relationships including 

friendships:
What makes a good friend 
and how might this look in 
the context of colleagues?

Learning about equality:
How does diversity benefit 
teams and how can we all 
benefit from the individual 
characteristics that make 

someone unique?

Learning about bullying:
How can stereotypes be 
harmful and how can we 

challenge workplace 
bullying?
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Sequencing a spiral curriculum from KS1-KS5
20
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Discrete learning 
about careers

Linked identity 
and equality 
topics

Linked 
relationships 
topics

Linked health 
topics
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Sequencing and your medium-term plan
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Sequencing and your medium-term plan
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Resources
24

Year 5-6 1 of 2 lessons
Influences and goals

(Boxer)

KS2 – Lesson 2
Flood alert!
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Online CPD

Zoom consultations

Additional support

www.pshe-association.org.uk

info@pshe-association.org.uk

@PSHEAssociation

@PsheSpecialists



Transitions and Pathways

Approaching transitions across a Multi-Academy Trust

Susie Weaver, Cabot Learning Federation

March 2022



5th Year

35 coaching 
relationships

New cohort of 9 
coaches – first session 

Career Coach | Supporting CiC pathways



Across the Cabot Learning 
Federation we have focused 
on key transitions including 
EYFS, Y6-7 and Post-16

The partnership with families 
is crucial – with the triangle 
between Learner, Family and 
School being essential

Investing time to make sure 
the transition is seen as a 
pathway is essential

A trust wide commitment | Transitions over time



We focused on supporting and 
securing a high-quality transition 
process as a continuum

We secured specific research into 
parent and child view and voice 
through specific focus groups and 
interviews 

We used the feedback to inform our 
practice moving forward 

Right of passage | Every child’s right



Using a shared transfer form

A clear commitment to quality 
conversations 

Rich and purposeful dialogue 
about each individual as a learner

Supporting most vulnerable| A focus on learners with SEND 
or those experiencing disadvantage  



Looking at the whole child

Working closely with families with 
specific Parent voice section 

Focus on the attributes of the learner

Clear reference to ARE without this 
being the limiting factor 

Pupil Passport | A holistic view of the 
learner



Over the past three years we have worked with 
all three Local Authorities that we serve 
supporting and leading the Transition approach

We invested in collaboration across the system –
MAT and maintained

A community based approach to effective 
transitions

Working across Local Authorities |Across MATs



We have worked with 
partners across the three 
clusters to adapt the 2020 
guidance and make it 
further fit for purpose.

This extract from the 2022 
Bristol guidance document 
places emphasis on the 
communication with 
parents well into Y7.

Linking with families | Importance of communication



A focus on dispositions for 
learning 

Working with Art of 
Brilliance as part of our 
recovery approach 

Year 6 into Year 7 and then 
looping back with Year 7s 
supporting Y6 in 2023

South Gloucestershire approach| 2022 developments



School ready; Work ready; Life ready

Regeneration Barnsley

• Enterprise Day to be delivered to Year 5 or 6

• Can be delivered in two different formats
• Full Day
• 2 Separate Days

• The challenge concentrates on the current redevelopment of Barnsley town centre and gets pupils to think 
about how they can help make a difference to the town.

• Research has been done into ‘Barnsley 2030’ using the council priorities, three areas were picked out for 
the development of our project.

• Thriving and vibrant economies – Strengthen our visitor economy.
• People achieving their potential – People are healthier, happier, independent and active.
• Stronger and resilient communities – People volunteering and contributing towards stronger 

communities, protecting the borough for future generations by recycling and using renewable energy.
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The Challenge

• The challenge is that they have an empty ‘unit’ or building in Barnsley town centre in which they must 
produce an idea for a new leisure facility / social space / meeting point, that brings people together and 
offers a service to the people of Barnsley and in teams of 6 they will create a ‘prototype’ unit and prepare 
and deliver a pitch 

36
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Job Roles

In Teams of 6 you will need to decide some job roles

Team Leader (Manager) – Someone who is a natural leader and 
a good timekeeper

Designers – 2 people who are creative and are good at thinking 
outside of the box

Marketing – 2 people who are good communicators and have 
good influencing skills

Finance Manager – Someone who enjoys maths and solving 
problems.
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Team Meeting

It is now time to start generating some ideas of what your unit could be?

Consider:

• What does your service provide?
• Is there an age group that you are targeting?
• Does your idea fix something that is missing from the town centre?
• Is there a cost for your idea?
• Are you going to help with one of Barnsley priorities?
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Key Learning Outcomes

• The key learning outcomes from the project are:

• Teamwork
• Communication
• Increased self-esteem
• Pride – Successfully planning and preparation
• Resilience
• Raising Aspirations

‘Preparing students for a lifetime of employability’

39



What is the Future Skills Questionnaire?

Learning about careers starts at a really young age and 
is a core part of education. Careers education helps 
you learn about the world and your place within in. 

You’ll be developing this knowledge throughout your 
lifetime. The FSQ captures a snapshot of your careers 
knowledge and skills at this point in time. The 
questionnaire is used nationally to support students to 
think about their futures. 



Versions of the  Future Skills Questionnaire

There are 4 versions of the Future Skills Questionnaires:

1. Starting Secondary
2. Transitioning from KS3
3. GCSE years
4. 16-18 education



Versions of the  Future Skills Questionnaire

1. Starting Secondary



Part 1: Career Knowledge 
& Skills

Have you learned about different careers other 
than those of your family or carers?

Do you know how to make a good impression 
if you want to be chosen for a position of 
responsibility?

At school, do you know who to go to for 
information and guidance about careers?

Are you aware of some of the types of 
businesses or employers in your area of the 
country?

Do you have ideas about what you might do 
for a job or career in the future?



Part 2: Essential Skills



The value of the Future Skills questionnaire as 

a transition tool

For Careers Leaders

Support the evaluation of 
the careers programme 
and targeting of support

For Students

Gives students the opportunity 
to reflect on their own 
knowledge and skills

Click to add text



The value of the Future Skills questionnaire as 

a transition tool

For Careers Leaders

Support the evaluation of 
the careers programme 
and targeting of support

1. Gather baseline when Y7 start secondary

2. Reflect on the results

3. Adjust your careers programme



Analysing the data through Compass+



Analysing the data through Compass+

10d and 10e (do you 
understand this option after 
Y11? T levels, vocational routes



Analysing the data through Compass+



Guidance



51

15+     Confidence             Mindset Essential skills 

activities       Skills and careers           Goals          Improving skills

Barclays LifeSkills - supporting parental engagement and career learning 
outcomes

Using the toolkit as a vehicle for engaging on skills to 
support careers learning outcomes

• Content designed for use throughout the 
academic year

• Explores the skills to help them progress through 
education, towards the world of work

• Inspires students on the jobs of the future

• A mix of quick activities, 45 minute lessons, skills-
focused assemblies and ways to engage parents

• barclayslifeskills.com/educators/lessons/transition
-toolkit/



Drawing the Future with a Transitions Twist: Set the scene for a growth mindset to transitions using 
this template from Primary Futures to link aspirations in the distant future to aspirations for the 
upcoming transition



Inspire students with career volunteers that are ‘Making the Most of Transitions’ A simple activity guide 
format with accompanying PowerPoint template will walk you through all the steps of creating, planning, 
inviting, hosting and reflecting on a transitions-themed careers Q&A activity

www.primaryfutures.org
Contact us at enquiries@inspiringthefuture.org

http://www.primaryfutures.org/

